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Abstract 

 The traditional workplace has undergone a paradigm shift as a result of the rapid growth of remote work, 

especially working from home (WFH). The purpose of this study is to look into how working remotely 

i.e. from home, affects productivity and employee engagement. This study aims to investigate the 

complex relationship between remote work arrangements and important organizational outcomes, such as 

employee engagement and performance indicators, through a thorough analysis of the body of existing 

literature. The study aims to shed light on the potential and problems related to virtual work settings by 

identifying the elements that affect employee performance and engagement in a remote work context. The 

study also aims to add to the body of knowledge already available on remote work, laying the 

groundwork for further investigations into this developing field. For this purpose, the researcher used a 

sample of 60 private employees for primary data collection. A structured questionnaire is used for data 

collection and collected data were analyzed in the SPSS version with the help of descriptive Statistics and 

‘t’ test. It is anticipated that the research's conclusions will provide insightful guidance to managers and 

organizations as they negotiate the challenges associated with remote work arrangements. Through an 

awareness of the dynamics of worker engagement and output when working remotely, companies may 

create customized plans to maximize output, encourage deep involvement, and preserve high-performance 

levels from remote workers.  
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