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Abstract  

As artificial intelligence (AI) continues to transform organizational practices, its integration into 

human resource management (HRM) presents a growing challenge for ensuring that innovation 

remains ethical, inclusive, and aligned with human-centered values. This research investigates how 

AI-powered tools in recruitment, performance evaluation, and employee engagement can be 

responsibly designed and implemented to uphold fairness, transparency, and dignity in the evolving 

workplace. The study aims to identify key ethical risks associated with AI in HR, explore best 

practices and governance frameworks across the Asia-Pacific region, and propose a model of 

"Responsible HR Innovation" that reconciles technological advancement with social justice and 

equity. Using a qualitative multi-case analysis approach, the study draws from interdisciplinary 

perspectives in organizational psychology, digital ethics, and labor policy to examine how 

institutions in education, business, and government are navigating the transition to AI-enabled HR 

systems. Preliminary insights suggest that while AI promises efficiency and objectivity, it often 

lacks sufficient oversight, leading to algorithmic bias, reduced employee agency, and widening 

digital divides. This research proposes practical strategies for balancing automation with inclusion, 

including ethical design principles, participatory policymaking, and integrated graduate education 

curricula that prepare future professionals to manage AI responsibly. By translating ethical theory 

into institutional practice, this study contributes to the A-GRASS 2025 theme of "Bridging 

Knowledge to Action." It supports global and regional goals by advancing UN SDG 4 through 

ethical literacy in education, SDG 8 and 9 through sustainable and equitable innovation in industry, 

and SDG 16 by fostering inclusive, just, and accountable governance in digital transformation. The 

findings aim to empower stakeholders across academia, industry, and policy to collaboratively shape 

a future of work that is both technologically progressive and fundamentally human. 
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